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T H E  H U D D L E

FROM THE GROUP CEO

No EOS customer has ever deployed any EOS equipment to Yemen.  There were once (in 2019) false and
misleading media claims to the contrary, but these were not true then and are not true today.
EOS equipment deployed to current conflict zones is used to defend and protect civilian populations and
civil infrastructure deep inside the homeland of the end user approved by our government.
Although EOS rejects the false assertions made by activists or protestors about our business and
activities, most of these individuals are well-meaning and sincere but operate on limited information or an
ideological opposition to defence businesses. Despite this, confrontation can quickly occur.
EOS staff should avoid engaging with protesters. Often the misleading use of grotesque imagery is used
by protesters and can cause distress to EOS personnel and the public. It does not matter that the imagery
is drawn from conflicts where no Australian forces, companies or products are involved, and there is no
benefit to pointing this out.

EOS Successes Leading to Increased Activism

EOS is a technology company with significant defence technology interests.  We are committed to support the
national security interests of Australia and its allies, consistent with the consensus values of our society.

Our ethics and business practices are continually under public scrutiny when it comes to the sale and use of
EOS defence products and services. This is an indispensable aspect of a democratic and humane society.
EOS will always ensure it operates ethically and in accordance with societal values.

In this regard, we have nothing to fear from any factual evaluation from reputable sources of any past activity
of EOS, and we make strenuous efforts each day to ensure we can continue to make this statement going
forward.

We must expect and accept eruptions of interest in our activities, in the media and in the activist community.
This is both inevitable and healthy, but can occasionally lead to difficulty for EOS and its staff.

The safety and wellbeing of our employees remains the highest priority for EOS, and we have in place clear
protocols to ensure the safety of personnel and property.  

I have noted recent protests in Brisbane by activists ideologically opposed to defence businesses.  I hope to
dispel here any misconceptions raised by these activities, and to offer support in dealing with them.  We can
expect some ongoing level of activism as we continue to grow our business activities in defence, space and
communications.

In that context, please bear in mind the following:

1.

2.

3.

4.

I encourage you to speak with your manager if you have any questions on EOS’ approach, or need further
guidance for employees directly impacted by protests.

Yours Sincerely,

Dr Ben Greene
EOS Group Chief Executive Officer



Virtual development computers;
Open source software security screening;
Third party video conferencing capabilities; and
Graphics processing unit clustering.

In the coming weeks, I will be establishing a range of meetings across the enterprise. The purpose of these
meetings will be to provide myself with an opportunity to meet with representatives from each of the Lines of
Business with the ultimate objective of getting to understand your business needs in greater detail.

As 2021 continues to unfold, the ICT team has continued pushing forward with the delivery of capability across
the enterprise. A snapshot of some of our key activities are below:

A Global Secure Network (GSN) has been established to deliver an enterprise wide refresh of our ICT
environment. The project has successfully delivered a range of deliverables including requirements derivation,
network baseline and a high level architecture. As the high level network design has now been completed, the
focus of the technical team will now move to finalising the detailed design and initiating deployment planning. 

Big Data Proof of Concept. The ICT team have partnered with members of the EOS SS team to trial the
deployment of a secure, cloud based big data capability. The capability has been designed to ingest and
consolidate several technical data feeds from across the enterprise. The capability will then deploy a range of
machine learning and artificial analysis techniques across the data warehouse to produce a range of tailored
technical products. Should the Proof of Concept be successful, the benefits to the business will include
significant productivity gains through the use of automation technologies, reduced time to market for customer
deliverables based on data analysis and the development of new ‘near real time’ product offerings to our
customers. 

Virtualisation Proof of Concept. This is one of the most exciting capabilities that we are trialling within the
EOS. The ICT team has partnered with EOS SS and EOS DS engage VMWare Professional Services to deploy
and configure several products from the VMWare catalogue. The objective of the Proof of Concept is to validate
the business value of four use cases within the environment, these are:

The Virtualisation Proof of Concept represents significant opportunities across the business to increase
productivity, reduce expenditure on hardware and improve end user mobility.
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T H E  H U D D L E

FROM THE COO

Hi Team! For those who don’t know me, my name is Shane Geisler and I
have recently moved into the role of Global Head of ICT.  

My professional background has been leading the delivery of secure ICT
capabilities for a range of customers including the Department of Defence,
several organisations within the Attorney Generals Department, UXC, UGL and
Telstra to name a few. 

ICT UPDATE 
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T H E  H U D D L E

FROM THE COO

The EOS Intranet.  Another of the exciting projects that we are working on is the deployment of an enterprise
Intranet capability. Prior to my transition into the new role, I had been working closely with the EOS Marketing team
to develop requirements for the Intranet and review service offerings. Having concluded this activity, I am very
happy to confirm that we have developed a business case and are now progressing through the approval process.
Stay tuned!

For each edition of the Huddle, I will work with the team to make sure that ICT provides you with updates that will
rotate through the entirely of our capabilities. For example, I haven’t spoken about our small to medium ‘quick win’
projects, nor have I discussed the broader ICT technology roadmap, yet. There is so much to talk about in our
environment, we can’t wait to share it with you.

ICT UPDATE 

For EOS to maintain our DISP membership your staff ID card must be visible above the waist at all times.
There are three options for you to choose from.  

 

REMEMBER...

Lanyard worn around the neck Adjustable Velcro armband

You can find all these options at both Symonston and Hume receptions. Please contact Betsy Albert (Symonston)
or Angela Coleman (Hume) for any further information. 

Claw peg for breast pocket or
collar



they were all absolutely preventable
the staff member was momentarily distracted from the task at hand

Re-read the EOS WHS Policy and Manual on your intranet site;
Think about where you go in the event of an emergency in your EOS workplace. Check the posters and
signage in your work area 
Look around your work area/desk – are there any injury-causing hazards which can be eliminated?
Talk about WHS in your next team meeting – what WHS improvements can you/your team make?

At EOS, we have a very strong and uncompromising approach to managing workplace health and safety (WHS).
We take this approach for the sake of every staff member, for our customers and for our reputation as a reliable
and trusted organisation in the eyes of everyone who has an interest in what we do. 

We have dedicated the month of April to be “EOS WHS Month”. Of course, every single day should be a “WHS Day
at EOS but over the next month in particular, and starting with this issue of the Huddle, we are going to have a
range of communications to the whole EOS global workforce reinforcing the importance of “WHS” in each of our
roles and in our organisation. To kick us off, Harvey Worboys has penned an article on Electrical Hazards (page
28).

Do we have many incidents/accidents in our EOS workplaces?
We have very few incidents and accidents in our EOS workplaces. Sometimes, having a very low incident/accident
rate can lead to ‘complacency’, which in turn then leads to more accidents! So we need to stay vigilant. 

When they do occur, what sort of incidents/accidents do we have? 
We haven’t had any significant injuries at all – we have had bumps and bruises from staff knocking into doors and
walls, a staff member recently knocked his head on a low-hanging piece of machinery, a couple of staff members
scalding themselves using hot water to fill drink bottles etc. and we have had minor cuts to fingers when packaging
up goods and when using sharp knives/scissors to cut packing materials. 

The common factors to all of these accidents/incidents:    

Are we only worried about physical injuries? 
Absolutely not – our mental health at work is equally important (maybe even more important?) and we need to look
after ‘how we feel’ too. Our Employee Assistance Program (contact details are available on the EOS intranet or
through your HR team) is a free and confidential way you can easily get support for your mental health. Sometimes,
because we can’t see it, we forget about looking after our mental health. Talk with your manager or the EAP
program to get any support you need.

Some refresher suggestions you can do right now to improve WHS in your role and work area 

T H E  H U D D L E
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APRIL IS 

WORK HEALTH &
SAFETY MONTH

BY MICHAEL NOBELEN, GENERAL MANAGER, HR

THANKS TO EVERYONE FOR KEEPING YOURSELVES AND YOUR WORK COLLEAGUES, 
SAFE AND HEALTHY AT WORK



KEEP FLU
 AWAY

FROM OUR
WORKPLACE

2021 WINTER FLU
VACCINATIONS

T H E  H U D D L E

TIME TABLE



T H E  H U D D L E

COMMUNICATIONS
SYSTEMS

MARCH 2021 PAGE | 07

03
MARCH

At the beginning of the month the Brisbane (EM Solutions) team announced a collaboration with Daronmont
Technologies to provide wideband satcom-on-the-move capability to the Royal Australian Air Force over our
Taipan X/Ka Multi-band terminal which is now Type Approved for operation on the Inmarsat Global XPress
(GX) network (the first and only high-speed mobile broadband network to seamlessly span the word!).

COLLABORATION WITH DARONMONT TECHNOLOGIES

FIND OUT MORE ABOUT THE
TAIPAN TERMINAL HERE

 
WATCH A SHORT VIDEO

https://daronmont.com.au/
https://www.airforce.gov.au/
https://www.inmarsat.com/en/index.html
https://www.emsolutions.com.au/products-and-solutions/sotm/item/taipan-48
https://vimeo.com/239566663


Women got the right to vote in Australia in 1928
The bar on employment of married women in COA Public Service was abolished in 1966
Equal pay for equal work was introduced in 1969
Equal pay for women in the Police was introduced in 1972
Equal pay for women in the ADF was introduced in 1979
Anti-discrimination on the basis on sex was legislated in 1984

At Symonston (Australia), we celebrated International Women’s Day with a morning tea on 4 March 2021. We
watched a great short movie about why we celebrate International Women’s Day and Juli Cassie gave a
speech about her professional journey and challenged all EOS females to "BE YOUR BEST SELF”.

Juli spoke about her professional journey which commenced by joining the military in 1988, training at the
Royal Military College, Duntroon, alongside 160 men and 26 women, graduating with 140 men and just 10
women (less than 50% success rate for females). She faced many opinions on why people believed she could
not succeed; she proved them all wrong. Juli confirmed that her extra effort to study and achieve a Graduate
Diploma of HR and a Masters of Project Management opened up opportunities in the public service and
enabled her to push herself to manage more complex roles and projects.

Juli praised EOS and the encouragement she has been given to embrace her pursuits to encourage and grow
females into key roles in EOS. She confirmed that in Australia we are slowly bridging the inequity gap and
gave some examples of key events that show the journey:

Juli offered a challenge to all women in EOS to “BE YOUR BEST SELF” and not be limited by others' opinions.  
She left us with a quote from the recently departed Ruth Bader Ginsburg who was the second female in the
Supreme court of Justice in the US in the 1970s: 

“Women belong in all places decisions are being made”

T H E  H U D D L E
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EOS CELEBRATES
INTERNATIONAL
WOMEN'S DAY

https://www.youtube.com/watch?v=0PzWnljCpL0


MARCH 2021 PAGE | 09

T H E  H U D D L E

To keep the messages shared on International Women's Day top of mind, EOS is organising a
discussion group session, led by Juli Cassie with special guest Kate Lundy. An invitation will be
emailed globally next week, everyone is welcome to join the session.



T H E  H U D D L E

IN AUSTRALIA
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EOS CELEBRATES
INTERNATIONAL
WOMEN'S DAY

We called upon everyone at EOS to strike the #ChooseToChallenge pose to show their commitment to
challenge gender bias and inequality 
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IN THE USA

IN THE UAE

8
MARCH

EOS CELEBRATES
INTERNATIONAL
WOMEN'S DAY
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T H E  H U D D L E

TEAM CHAT
IAN MCPHEE, QUALITY MANAGER

(OPERATIONS)EOS DS

I'm a member of 10000steps.org.au
I taught gymnastics with my father as head coach
I was a scout and loved “tinkering” with electronics from an early age 
I love science fiction book and movies
The earliest confirmed date in my family tree is William the Conqueror,
my 27th Great Grandfather (1028-1087)

What’s your role at EOS? How long have you been with the
company? 
Quality Manager (Operations) approximately 17.5 months. My role at
EOSDS is to maintain the Quality Management System with respect to
Operations. I have 40+ years background in Electronics, Communications
and Aerospace with respect to Quality Management Systems.

How long have you lived in Canberra?  
18 months.
 
Where else have you lived? 
Berwick and Dandenong in Victoria. 

Tell us something people wouldn’t know about you? 
1.
2.
3.
4.
5.

If you could have any job in the world what would it be? 
An archaeologist.
 
What was your first ever job? 
Technician at Motorola whilst studying at RMIT night school for Graduate
Diploma in Quality Management.
 
What are your hobbies? 
Karate, bushwalking and family history and genealogy. 

What is your proudest accomplishment? 
Raising two lovely daughters and a becoming a proud “Pa” to six grandchildren
(aged from 2 to 11 years), becoming a karate instructor, and earning my AS9100
Aerospace certification at my last place of employment.
 
Favourite way to spend the weekend pre Coronavirus? 
Visiting markets with Wendy, exploring Canberra. Walking our dog Marty who
sadly passed away just before Christmas. Marty was a rescue dog and was 9
years old when we adopted him in Sep 2015.

Which famous person in history would you want to spend a day with? 
David Niven, the first memoir I read as a teenager  was “The Moons a Balloon” –
he's not just a “dapper” English actor!

MARTY WHEN WE BROUGHT

HIM HOME IN 2015

WINNING SILVER MEDAL

GKR TOURNAMENT 2017



T H E  H U D D L E

DEFENCE SYSTEMS

EOS Remote Weapon Station tested with heavier weaponry on Boxer APC
Article by Army Recognition, posted 12 March 2021

“A tweet dated March 10 from ChevalDeFrise informs that trials have been conducted with a Boxer APC for
potential heavier weaponry than a 12.7mm machine gun fitted on an EOS RWS: HK 40mm AGL and M230LF
30mm chaingun. Besides this, Microflown’s Castle acoustic range and direction localization of mortars, snipers,
gunfire etc. have been fitted on Milrem’s THeMIS UGV.”

Read the full article
Watch the Live Trials video 
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12
MARCH DUTCH BOXER APC LIVE FIRE TRIALS

Thanks to the EOS team supporting
the live trials:
Left: Steve Below, Nick Yount
Top: Jacob Brown
Right: Justin Olde, Willem Verheijen
Bottom: Anthony Farr

https://www.eos-aus.com/team-redback-completes-key-capability-tests/
https://vimeo.com/522543588


Dear Friends and Colleagues

On March 12-13 I completed the Smith Family Challenge Adventure Race as a member of 1 of 15 teams of 4
running, biking and kayaking more than 100km over 2 days. We were raising funds to help disadvantaged
children break the cycle of poverty through education. 

Day 1 – 60km / 9 hours of Run, Mystery Challenge, Mountain Bike, Kayak, Mountain Bike

After a restless night’s sleep in base camp, we set off on foot in overcast conditions at 8am for a 17km hike/run
through parts of the Booderee National Park strategically collecting check points of different value.

Along the way was a mystery challenge at Whiting Beach (stunning spot) which involved two of us having to dive
3 to 4 metres fully dressed for clues which would assist us later in the day. We then transitioned onto mountain
bikes and slogged along fire trails throughout the national park looking for further check points. 20km later the
next transition involved paddling 2-person kayaks a punishing 9km along the southern shores of Jervis Bay. 

After a short lunch break, it was back on the bikes for next 4 hours desperately trying to find the necessary check
points with the minimum of energy-sapping and demoralising navigational errors. The highlight / lowlight of the
day was nearly running over a red-bellied black snake in the bush near Caves Beach. Luckily it was fairly docile
and no-one was bitten!

The masterful navigation of Andrew “Goofy” Stevens resulted in Team Cisco only missing one check point and
finishing the day in 3rd place out of 15 teams. Exhausted after a gruelling day’s activities, we had a good feed
and an early night. No-one complained about the camp beds or remarkably the snoring!

TEAM CISCO TAKES SECOND PLACE
IN THE SMITH FAMILY CHALLENGE

ADVENTURE RACE! 

BY NEIL CARTER, CHIEF STRATEGY OFFICER
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T H E  H U D D L E

https://www.thesmithfamilychallenge.com.au/


Day 2 – 50km / 8.5 hours of Run, Long Kayak, Soft Sand Hike, Mountain Bike, Kayak Home

After a better night's sleep (due to sheer exhaustion from Day 1) Day 2  started at 8am, straight into a 20 minute
run before getting onto the twin kayaks which are like paddling bathtubs and a reminder you can never do enough
pre-event training. 6kms and multiple check points later we were off the water back on foot which included a soft
sand run on Cudmirrah Beach in 30 degree beating sunlight. 

Another mystery challenge involved white inflatable unicorns (don’t ask) and then it was back on the bikes for what
would be the toughest part of the Challenge – multiple checkpoints in the baking afternoon sun at 30 degrees
along fire trails in Conjola National Park. 

Our strategy fell apart when we mistakenly rode along with some other teams and missed a turn off, resulting in us
omitting some check points. Tom Punch also managed to hit a pot hole in a large puddle which resulted in a rather
unfortunate dismount (funniest moment of the whole event!).

Our lapse in concentration was exacerbated as my bike pedal came off a few km to go to the final leg. With just 45
minutes to complete the 3.5km paddle home before penalties apply, we set off along Sussex Inlet, paddling as
hard as we could with fatigued muscles to get back home.

With points tallied after a very tough day in and around Sussex Inlet, Team Cisco amazingly moved up into 2nd
position overall. Feeling relieved and a little sore we had a celebratory beer and retired hurt to our tents.

Thanks to those of you who have sponsored me/us. It is greatly appreciated and helps in the low points on course
when we question “why the hell am I am doing this?” – Simple, it’s all about helping underprivileged kids get a
decent start in life through education. 
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Team Cisco has increased its
fundraising target to $100k (originally
$40k).  Collectively the overall target has
been raised to $1.4m (previous record is
$1.0m). 

THERE'S STILL TIME TO DONATE
HEAD TO NEIL'S PAGE 

HERE

https://www.thesmithfamilychallenge.com.au/fundraisers/NeilCarter262
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DEFENCE SYSTEMS19
MARCH TEAM REDBACK COMPLETES KEY CAPABILITY

Team Redback achieved two key milestones in the validation of systems integration for its Redback Infantry
Fighting Vehicle (IFV).

Team Redback, led by Hanwha Defense Australia, has been formed to deliver best of breed Australian and
global technologies to military customers, including the Australian Defence Force. The Redback is under
consideration by the Commonwealth under an ongoing tender process for Project LAND 400 Phase 3.

Team Redback includes Elbit Land Systems, EOS Defence Systems, Bisalloy Steels, ECLIPS Logistics,
Soucy Defense, Milspec Manufacturing and CBG Systems; with a growing list of Australian suppliers being
identified to support the LAND 400 Phase 3 Risk Mitigation Activity.

These teaming arrangements are focused on making the Redback IFV the safest, most effective vehicle
possible.

The Iron Fist active protection system (APS) was successfully demonstrated in late 2020, and several SPIKE
LR2 missiles were successfully fired from a Redback vehicle in earlier this year. Both tests were conducted in
Israel.

“The Redback turret was designed from the very outset to integrate advanced technologies such as Iron Fist
and Iron vision and Anti-Tank Guided Missiles” said Mr Gal Raviv, Managing Director of Elbit Land Combat
Systems. “The turret is designed to easily integrate these advanced systems as you cannot achieve optimum
performance for the vehicle and crew with bolt-on systems.”

Read the full article
Watch the Redback Spike LR2 Test Fire

https://www.hanwha-defense.co.kr/eng/products/antiaircraft-artillery-as21.do
https://www.eos-aus.com/team-redback-completes-key-capability-tests/
https://youtu.be/DolSQH34SBw


T H E  H U D D L E

COMMUNICATIONS
SYSTEMS
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SPACELINK SET TO SUBMIT
DEMO PROPOSAL

SpaceLink was honoured to be invited to
submit a proposal to demonstrate its end-
to-end communications services on the
International Space Station (ISS) U.S.
National Laboratory.

SpaceLink submitted a Concept Summary
in response to a National Lab Research
Announcement (NLRA) for Technology
Development. 

The Center for the Advancement of Science in Space (CASIS) determined that it met criteria for flight feasibility and
scientific merit allowing SpaceLink to proceed to the next step toward validation of its relay system on the ISS.
SpaceLink plans to demonstrate real-time voice, video, and data exchange between ISS crew, onboard systems,
experiments, and terrestrial users.

SPACELINK ESTABLISHES NEW
HEAD QUARTERS OFFICE

AT POPULAR TYSONS CORNER
ADDRESS

“The new headquarters office is another indicator of
how our business strategy is gaining momentum,”
said David Bettinger, Chief Executive Officer at
SpaceLink. “The northern Virginia location provides
a hub for activities that serve a broad range of
spacecraft operators who need continuous
connectivity in near Earth orbit.”

The company is building a space relay network in Medium Earth Orbit (MEO) to provide secure, continuous, high-
bandwidth communications between customers’ Low Earth Orbit (LEO) spacecraft and the ground.

Read more here

25
MARCH

https://www.eosspacelink.com/
https://www.eosspacelink.com/
https://www.eosspacelink.com/
https://www.eos-aus.com/spacelink-establishes-new-hq/


T H E  H U D D L E
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SPACE SYSTEMS
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The EOS SS team travelled to Adelaide to attend the 11th Australian Space Forum, an event that bi-annually
showcases the best of the Australian space sector and encourages collaboration and investment.

At the event EOS announced its $50,000 investment in the next generation of talented Australians in both
secondary and tertiary education. It follows the business’ investment of over $20 million in Australian research
in these fields over the past five years.  

EOS was pleased to announce its partnership with the Andy Thomas Space Foundation to launch the EOS
Space Systems Research Awards for post-graduate research in advanced satellite engineering and
communications topics.

Under the program, EOS Space Systems will award three prizes worth up to $10,000 to researchers or doctoral
candidates currently enrolled in an Australian university. Applications for the awards opened on 1 April 2021
and close on 30 June 2021. 

EOS was also proud to announce additional STEM investment with its EOS Scholarships for Future
Excellence in STEM program focused on women. Scholarships are eligible to high school students, students in
tertiary education and recent graduates and who have a recognised passion or talent for STEM.

Funding of between $4,000 and $8,000 can be used in any way that helps recipients learn about and explore
opportunities in STEM, including through the purchase of study materials, equipment and technology, and
participation in relevant training and events. EOS also offers an internship program that provides STEM work
experience opportunities via participation in a distinct project and research under the guidance of a mentor at
EOS.

Pictured above (L-R): Matt McDonald, Michael Lachut, Craig Smith, James Bennett, Joseph O'Leary, James Webb.

AT THE 11TH AUSTRALIAN SPACE FORUM

https://andythomas.foundation/


T H E  H U D D L E

SPACE SYSTEMS

EOS partnered with Jackie Carpenter (pictured above, right with James Bennett)  and One Giant Leap
Australia to identify and select Francesca Dobbie (Coco), Mereweather High School Newcastle, NSW; Jessica
Kreskay (pictured above, left), Moorefield Girls High School, Kogarah, NSW; Lisa Rheinberger, Macquarie
University, and Olivia Widjaja, University of New South Wales, as the scholarship winners.

One Giant Leap Australia has been established to prepare and sustain the next generation to thrive in an
increasingly technologically complex and competitive global economy. Founded in 2015 by Jackie and Bob
Carpenter, One Giant Leap Australia creates unique learning experiences to develop and enhance, scientific,
technological, engineering and mathematical literacy, as well as the crucial skills of problem solving, critical
analysis, creative thinking, communication and collaborative teamwork. A key activity of One Giant Leap since
it was established and prior to that, by Jackie in a personal capacity, has been taking delegations of Australian
students, teachers and parents to Space Camp USA, based in Huntsville, Alabama.
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31
MARCH EOS SCHOLARSHIPS FOR 

FUTURE EXCELLENCE IN STEM

Watch this short video
to share the moment
that Lisa, Jess and
Coco discovered they
were the lucky
recipients of an EOS
scholarship.

https://onegiantleapaustralia.com/
https://vimeo.com/522685745
https://vimeo.com/522685745


T H E  H U D D L E

SPACE SYSTEMS
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Awarded an EOS Space Systems internship and scholarship
funding of $8,000
Studying Bachelor of Engineering (Hons), Aerospace
Engineering at the University of New South Wales

Find out more about Olivia

OLIVIA

Awarded scholarship funding of $4,000
Studying a double Bachelor of Arts and Science (majoring in
Ancient History and Chemistry) at Macquarie University

Find out more about Lisa

LISA

Awarded scholarship funding of $4,000
Recently graduated from Moorefield Girls High School

Find out more about Jessica

JESSICA

Awarded scholarship funding of $4,000
Year 11 student, Merewether High

Find out more about Coco

FRANCESCA (COCO)

EOS STEM SCHOLARSHIP RECIPIENTS

https://www.eos-aus.com/olivia-widjaja/
https://www.eos-aus.com/lisa-rheinberger/
https://www.eos-aus.com/jessica-kreskay/
https://www.eos-aus.com/francesca-dobbie/


T H E  H U D D L E

SPACE SYSTEMS

EOS Space Systems is proud to be featured in the recently launched Australian Space Discovery Centre.
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31
MARCH THE AUSTRALIAN SPACE DISCOVERY CENTRE

FIND OUT MORE:
HTTPS://WWW.INDUSTRY.GOV.AU/AUSTRALIAN-SPACE-DISCOVERY-CENTRE

The Space Traffic Control Exhibit is
based on real technology developed by
EOS and the ANU for the Space
Environment Research Centre (SERC) at
Mount Stromlo in Canberra. 

A model of EOS' satellite EOSCOM is featured in the Artefact Cabinet 



However I first worked for EOS in 2001, completing three months of industrial experience, then accepted a
permanent role as Electronics Engineer. I left at the end of 2009 to travel to Toronto, Canada for two years as my
wife had accepted a post-doctoral position at the University of Toronto.

How long have you lived in Canberra?  40 years.
 
Where else have you lived?  I lived in Toronto for almost two years.

Tell us something people wouldn’t know about you? 
I’m a Deacon at Woden Valley Alliance Church: in our church the Board of Deacons is primarily responsible for
finances, property maintenance, improvements etc.

If you could have any job in the world what would it be? 
Farming or land management using regenerative practices.
 
What was your first ever job? 
Delivering The Chronicle (or was it the Valley View?) newspaper and advertising pamphlets.
 
What are your hobbies? 
I like dancing, making and fixing things and gardening.

What is your proudest accomplishment? 
My proudest accomplishment is an ongoing accomplishment with Melissa, my wife; raising four children aged nine,
six, four and one (all pictured above).
 
Favourite way to spend the weekend pre Coronavirus? 
An outing with the family. The  zoo, indoor bouldering, riding or bushwalking are some favourites or camping at the
beach!

Which famous person in history would you want to spend a day with? 
Michael Faraday the 'father of electronics'. He was a strong Christian who discovered the principles behind and
invented the electric motor, generator/dynamo and transformer, amongst other things.
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TEAM CHAT
 

At the end of January this I took on the role of Acting
Group Leader for the Electronics Group within EOS Space
Systems. Prior to that I was Senior Electronics Engineer.
My current period of employment at EOS began at the
end of 2011, coming up to ten years! 

What’s your role at EOS? How long have you been
with the company? 

JOSHUA VEAR
ACTING GROUP LEADER
(ELECTRONICS GROUP)

EOS SS



The Quality team initially commenced uploading QMS procedures, audits etc., in August 2020, to date the
team has uploaded 1,246 documents into M-Files. 

Some Initial Observations

T H E  H U D D L E

DEFENCE SYSTEMS

M-FILES UPDATE FROM EOS-DS AUSTRALIA QUALITY

The latest version looks like this:
Review Date is used to alert Quality the date the document is due for
review.  This will prevent use of out of date documents not reflecting current
practices.
Due Date is used when the document is in “In Review” mode and the
reviewer/s know the deadline their review/approval is required. 
Control of documents is so much easier and better controlled in M-Files
rather than relying on “memory”!

Ease of Use
Since using M-Files within Quality, it has made sharing and updating files within the department so much
easier with no chance of duplication or overwriting. When a document has been checked out, a staff member
cannot open and edit the document. This ensures control of revisions. If a staff member does not yet have
access to M-Files, then copies of the document can be sent by email. 

Document Phase
The great thing about using Document Phase, for Quality, is that when a document is archived or superseded,
there is no need to move it to another folder and hope that it’s still there later. Just change the metadata from
“Approved” to “Archived’ or “Superseded”, add the date it was archived and that’s it. In addition, if the
document has been replaced, add in the superseded document the name of the document that replaced it and
the date. For example:

PDFs
Adding Legacy PDFs into M-Files is easy.  However, some (most!) are not searchable.  One of the great things
about M-Files is its ability to amend PDFs to be searchable.  For example, before Christmas we uploaded 259
multiple page test results that had been scanned.  These needed to be searchable.  Once uploaded, right click,
select Scanning and Text Recognition (OCR), then Convert to Searchable PDF, Convert.



The EOS team had a very busy week exhibiting at IDEX 2021, the largest international Defence Exhibition and
Conference in the Middle East. EOS exhibited a unique selection of remote weapon systems, directed energy,
satellite communications and space products.

            Read the full show report                                                                 Watch the IDEX show reel
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EOS GROUP CAPABILITY ON
SHOW AT IDEX & NAVDEX 2021

https://www.eos-aus.com/eos-group-capability-on-show-at-idex-2021/
https://vimeo.com/519372435
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EOS GROUP CAPABILITY ON
SHOW AT IDEX & NAVDEX 2021

21 TO 25 FEBRUARY  2021

EM Solutions' Taipan Dual Ka Band on-the-move terminal was impressively showcased by Yahsat in
both land mobile and maritime settings at IDEX and NAVEX 2021 

LAND
WATCH A SHORT VIDEO

MARITIME
WATCH A SHORT VIDEO

https://www.yahsat.com/
https://lnkd.in/g-237VH
https://lnkd.in/gjrAVyR
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EOS IN THE UAE

A delegation of Egyptian VIPs recently visited the EOS' UAE facility to learn about our remote weapon
stations. Abdul Rahman AL Blooshi, CEO and Khalifa Al Mehrezi, Mechanical Design Engineer were tour
guides for the visit.



Safety month is a great opportunity to check all the electrical equipment in your work space to ensure that it has
an electrical integrity tag (in date) and to declutter and untangle any electrical leads and cords. If you find out of
date or untagged electrical equipment you need to report it through your facilities management team to ensure
that it is tested. 

Remember never try to do any electrical work on your own unless qualified and licenced. If you think there are
hazards present in your home, contact a licenced electrician to help resolve them and make them safe and at
work report them to your facilities management team.

Our reliance on electricity, has created the potential for electrical hazards in all facets of our life, home, office,
and manufacturing/engineering facilities. Fortunately the majority of these hazards can be eliminated or reduced
by staying aware and taking percussions to eliminate or reduce these dangers, and where required utilising a
licenced electrician. 

WET HANDS

Electrical appliances should never be handled with
wet hands as this heightens the chance of getting
an electric shock. 
Keep appliances far away from sinks, bathtubs,
showers, and taps

T H E  H U D D L E

MARCH 2021 PAGE | 28

APRIL IS 

WORK HEALTH &
SAFETY MONTH

BY HARVEY WORBOYS, RESOURCES MANAGER, EOS DS AUSTRALIA

POOR WIRING AND DEFECTIVE 
ELECTRIC WIRES 

Loose or incorrect connections, such as electrical outlets or
switches.
Frayed appliance or extension cords.
Pinched, pierced or crushed wire insulation, which could occur
from an extension cord being crushed when a door is closed on
it or a vehicle is driven over it.
Cracked wire insulation caused by heat, age, corrosion or
bending.
Overheated wires or cords caused through over loading,
covering and or leaving coiled or tangles when using.
Damaged electrical appliances.
Electrical wire that has been chewed by pets, rodents or young
children.

Hazards include:

OUTLETS CLOSE TO WATER 

Outlets in bathrooms, kitchens, and other living
areas with water should be installed a fair distance
away from the water source.
Water conducts electricity, keeping outlets away
from water reduces the chance of electric shock.
Never use a radio, hair dryer, phone, or other
electrical devices in the bath, near the pool, or
anywhere with a wet floor.

Extension cords should be carefully fixed in place
where possible to reduce the chance of tripping or
accident. 
Use plastic socket closures on unused sockets. 
Don’t use extension cords as a permanent
substitute for additional power sockets, and avoid
using them for too many appliances at once.

EXTENSION CORDS



Heavy covering of wires can cause the cords to overheat, which could lead to an electrical fire. Keep cords and
wires away from other items and keep them uncovered.
Similarly, make sure that items like computers and televisions have enough space around them for ventilation, to
prevent them from overheating.
Never try to repair electrical appliances yourself, always contact a licenced electrician.
Check your appliances regularly for faulty switches, plugs and frayed cords.
Avoid overloading power boards with too many appliances at once. E.g. If you have a heater plugged into the
power board, unplug it before using the hair dryer.
Never poke anything into an appliance while it is plugged in or in use.
Always use outdoor grade extension cords outside of the home.
Make sure your hands are dry before touching switches or electrical appliances.
Before cleaning areas like the kitchen, bathroom or laundry, make sure all appliances are switched off.
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A common error is pouring water on electrical fires.
If an electrical fire does occur, avoid pouring water
on the flames as water will further fuel the fire and
could cause electrocution.
Keep a fire extinguisher (Powder (ABE or BE), CO2
or Vaporising Liquid) on site if you’re worried about
electrical fires and use that instead of water in
times of emergency.
If you don’t have one nearby, turn off your electrical
power, evacuate your home and call the fire
brigade (000).

POURING WATER ON 
ELECTRICAL FIRES

INQUISITIVE YOUNG CHILDREN 

Any electrical outlet at their height and within their
reach can be replaced with EXTRA-SAFE power
points.
These can be interchanged with normal power point
and prevent sharp objects and fingers from going into
the socket. Unprotected sockets can lead to serious
injury.

LIGHT BULBS

Keep light bulbs (globes) away from flammable materials, e.g. beds, drapes, plastics, or other upholstery
Turn the light switch off before replacing a light bulb and never replace a light bulb or touch a light switch with wet
hands.
Always ensure you use a light bulb with the correct wattage to prevent overheating.

COVERED ELECTRICAL CORDS AND WIRES

ONE OF THE BEST WAYS TO REDUCE RISK OF DEATH FROM ELECTRIC SHOCK IN YOUR HOME IS TO

INSTALL A SAFETY SWITCH , ALSO CALLED A RESIDUAL CURRENT DEVICE (RCD). 

NEVER TRY TO DO ANY ELECTRICAL WORK ON YOUR OWN . 

SWITCHBOARD
RCD UNIT

FIXED SOCKET OUTLET
RCD UNIT

PORTABLE PROTECTED
POWER BOARD



Lifeline (free 24/7 call) – 13 11 14
Lifeline (free text from 6pm-midnight) – 0477 13 11 14
Lifeline (live web chat from 7pm-midnight)
MindSport - 1800 61 44 34
Beyond Blue - 1300 22 4636
Health Professionals - Medicare has introduced temporary bulk-billed telehealth mental health services.

COVID-19  vaccination programs are well and truly underway in many countries around the world, including in
Australia, Singapore, UAE and USA. Most countries are adopting a ‘phased roll-out’ approach meaning that
vaccinations will be offered first to border protection and front-line health workers, then to the elderly, then to
people with pre-existing health conditions, then to younger adults, then to children and so on.   

All EOS staff are asked to keep themselves fully informed about the vaccination timetable and process as
relevant to themselves, and to access whatever information is available in their local area, through Government
and health authority websites, through talking with your doctor or other health professional if need be etc.  

EOS staff members are encouraged to speak with their supervisor/manager, talk with their in-country Human
Resources team or make contact with their in-country Employee Assistance Program if they require additional
support at this time. 

And, as always, please remember our “COVID-19 basics”:
• maintaining good personal hygiene;
• wash your hands frequently;
• using hand sanitiser often;
• avoiding handshakes and any close physical contact etc.
• remember the importance of physical social distancing. 

Above all, please look after yourselves and your families, and your work colleagues too, and keep informed of
government and health authority advice and if you feel unwell, do not come to work and contact your doctor
without delay. 

Resources

We have developed three new policies (available on the EOS intranet) about COVID-19, please take the time to
read the following policies: COVID-19 Response Policy, Covid-19 Positive Test Result Policy and Working From
Home Policy.

COVID-19 ADVICE & RESOURCES
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http://www.mbsonline.gov.au/internet/mbsonline/publishing.nsf/Content/Factsheet-TempBB
http://intranet/Docs/Policies/EOS%20COVID-19%20Response%20Policy%20230320%20v1.0.pdf
http://intranet/docs/COVID19/EOS%20Covid-19%20Positive%20Test%20Result%20Policy%20v1.0.pdf
http://intranet/docs/COVID19/EOS%20Working%20From%20Home%20Policy%20v1.0%2009042020.pdf



